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Job Title:


Clinical Pharmacist, Antimicrobial Stewardship
Revised:





Department:


Pharmacy
Assigned Job Code:









Grade





















FLSA

Exempt
Reports To:



Summary:  Provides leadership and serves as a role model and leader for clinical and staff pharmacists in Infectious Diseases, Infectious Diseases Pharmacotherapy, and Antibiotic Stewardship.  Analyzes, and appraises clinical pharmacy services related to all facets of Antibiotic Stewardship for patients, physicians and ancillary departments within the facility. Performs regular retrospective and/or prospective audits of antimicrobial use with oral and/or written feedback to ordering prescribers on prescribing patterns, and to provide cost savings for RWMC. Develops and provides educational programs as needed to physicians, clinicians and housestaff. He/She serves as a liaison to Nursing and the Medical Staff and works directly with these groups to meet the needs of patients, the Pharmacy department, The Antimicrobial Stewardship Committee, and the hospital.  
Education: In addition to the skills normally obtained through completion of a High School education, a minimum of 5 years of college with the completion of a Baccalaureate degree in Pharmacy, including 1500 hours of internship and licensure by the Rhode Island State Board of Pharmacy is required.  Must annually accrue 15 continuing education credits and meet all requirements for continued licensure. Must have education in Infectious Diseases, and infectious diseases pharmacy practice; PharmD preferred.
Experience:  Three or more years of practice with in a hospital pharmacy. Doctor of Pharmacy degree preferred, or BS Pharmacy degree with experience in Infectious Diseases. Demonstrates an ability to work with computers to help design solutions to observed problems.
Working Conditions, Physical Environment and/or Safety Requirements: Works in a well-lighted and well-ventilated area with exposure to bio-hazardous waste or chemicals.  Must meet annual safety training requirements and health test requirements such as TB test.  Required lifting or moving objects weighing 25 pounds from time to time.

Interrelationships: Works collaboratively with the physicians of the Infectious Diseases Division. Must possess interpersonal skills and tact in creating a favorable image in relationship to the department and hospital as a whole.  Must demonstrate commitment to a team approach and concepts of total quality.

Patient Contact / Age Groups Served:

Check all that apply
(X) Pediatric
(X) Adolescent
(X) Adult
(X) Geriatric
( ) N/A

Internal Contacts: Frequent contact with all levels of management, physicians, nursing, and staff personnel. Direct patient contact on a clinical level.

External Contacts: Frequent contact with pharmaceutical sales representatives and manufacturers only with in that which is authorized by RWMC.

Supervisory Responsibility: None 


Employee Name (Please Print-Last Name First)

Evaluation Period: From:



To:








	Duties/ Responsibilities/ Technical Skills/ Competencies

(Direct Patient Care)


	Age Group
	Method of Assessment
	Perf.

Rating

	Chair or Co-Chair of RWMC Antimicrobial Stewardship Committee
	
	
	

	Records and maintains Committee meeting agenda and minutes.
	
	
	

	Conducts regular prospective audits of antimicrobial use to identify areas for improvement, with direct intervention/feedback to prescribing provider.
	
	
	

	Collaborates with physicians in the Infectious Diseases Division.
	
	
	

	Collaborates with Chief of Infectious Diseases in development of educational programs for physicians, nurses, clinicians, including housestaff and health professional students. 
	
	
	

	Conducts education with prescribers.
	
	
	

	Monitors and documents cost-savings and/or cost-avoidance resulting from Antimicrobial Stewardship Program.
	
	
	

	Communicates and promotes Antimicrobial Stewardship Program to administration and patient care employees. 
	
	
	

	Prepares reports to document the impact of the stewardship program on quality, patient safety, and cost of antimicrobial use.
	
	
	

	Rounds with Infectious Diseases Physicians as needed.
	
	
	

	Collaborates with Chief of Infectious Diseases in development of facility-specific guidelines and clinical pathways using evidence-based guidelines. Evaluates and reports on effectiveness of guidelines on a regular basis. 
	
	
	

	Liaison from Antibiotic Stewardship Committee to disseminate information regarding stewardship.
	
	
	

	Continuously carries out the Roger Williams Medical Center Mission to attain excellence in the provision of healthcare services by consistently fulfilling the commitment to quality, and by compassionately and skillfully delivering continuously improving total patient centered service.
	
	
	

	Accountable for ensuring that all duties and responsibilities related to providing pharmaceutical services have been performed either directly or indirectly through the direct supervision of Pharmacy technicians, interns, and externs.
	
	
	

	Prospectively reviews all physician orders for dispensing and clinical appropriateness.  Orders are reviewed for drug interactions, drug food interactions, and medication allergies, and appropriateness based on patient, drug regimen, and disease-related factors. 
	P 
ADO ADU G
	
	

	Clarifies medication order problems through interaction with the physician and/or nurse.  Pharmacists document changes, brought about through interaction, in the patients chart and on Pharmacist Intervention Documentation.
	P 
ADO ADU G
	
	

	Accurately enters physician’s medication orders onto the pharmacy computer system
	P 
ADO ADU G
	
	

	Assures that sufficient and correct medication supplies are dispensed to the patient care areas in a timely manner and assure that scheduled medication deliveries are adhered to.
	
	
	

	Adheres to all policies and procedures established by the department and Hospital.  In addition, all dispensing is performed according to Federal and State laws and regulations.
	
	
	

	Responsible for accurately maintaining records for all investigation medications dispensed under established protocol guidelines for each investigation medication. 
	
	
	


	Must be knowledgeable of all Federal and State controlled substances regulations; they must adhere explicitly to set hospital guidelines pertaining to the ordering, distribution, quality assurance, retrieval, and safe disposal of all hospital controlled substances.
	
	
	

	Responsible for the clinical evaluation of all physician orders in the area of intravenous medications.
	
	
	

	Must be knowledgeable of all facets of aseptic IV additive technique.
	
	
	

	Responsible for the safe handling, preparation, distribution, and disposal of intravenous chemotherapeutic agents.
	
	
	

	Accurately enters medication orders into the computer system.
	
	
	

	Monitors medication therapy and makes recommendations as clinically indicated.  Follows concept of pharmaceutical care.
	
	
	

	Provides drug information in an accurate and timely manner.
	
	
	

	Maintains the confidentiality of patients at all times per hospital policy.
	
	
	

	Works with all staff to evaluate, improve and design sound clinical activities that support patient safety.
	
	
	


Overall Rating:













Age Groups:

P: Pediatrics  ADO: Adolescents  ADU: Adults  G: Geriatrics  N/A: Not Applicable

Methods of Assessment: 

OB-Observation  D-Demonstration  E-Education/Test  C-Certification  O-Other

Rating:
	 
	RATING
	 
	DEFINITION
	 

	 
	Outstanding
	 
	Exemplary performance in all areas of the job.
	 

	 
	Exceeds Expectations
	 
	Surpasses the standards and established performance expectations in many important areas of the job.
	 

	 
	Meets Expectations
	 
	Good performance. Consistently meets standards and established performance expectations in important areas of the job.  Performs duties at an expected level.
	 

	 
	Developmental Opportunity
	 
	Performance does not meet expectations in some important areas of the job; below expected performance. Improvement needed.
	 

	 
	Unsatisfactory
	 
	Performance falls below expectations in many areas of the job; substantial improvement is critical.
	 


.  

Safety

Date of annual TB testing requirements








Date of annual safety training requirements







Discipline

Has disciplinary action occurred within the last 12 months?



Has correction in performance occurred?







Summary of Appraiser Comments:
















Summary of Employee Comments: (Optional)














Additional comments relating to any specific category may be attached.

Developmental Goals

	Major Task, Project or Developmental Goals scheduled for completion during this performance period.
	Status: Completed Continuing

Canceled Postponed
	Comments
	Supervisor Rating

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Future Developmental Goals

	Major Task, Project or Developmental Goals scheduled for completion during the next performance period.
	Time Table

	
	

	
	

	
	

	
	


Reviewer’s Signature









Date

I have received, read and understand the duties, responsibilities and future goals for PharmD.
Employee’s Signature









Date

The information contained in this job description has been designed to indicate the general nature and level of work performed by employees within this job classification.  It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities and qualifications required of employees assigned to this job classification.


